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1. Port Moody Public Library (the “Library”)  is required to comply with the Criminal Records Review Act, 
RSBC 1996, c. 86 (the “Act”) and undertakes mandatory criminal record checks for all current and 
new employees who work with children or vulnerable adults within the Library in accordance with the 
Act. 

 
2. The Library supports the purpose of the Act, which is to help prevent (a) the physical and sexual 

abuse of children; and (b) the physical, sexual and financial abuse of vulnerable adults by requiring 
individuals to whom the Act applies to undergo criminal record checks.   

 
3. Under the Act, “working with children or vulnerable adults” means working with children or vulnerable 

adults directly or having or potentially having unsupervised access to children or vulnerable adults in 
the ordinary course of employment or in the practice of an occupation, or during the course of an 
education program.  All library employees work with children or vulnerable adults as defined in the Act 
and, as a consequence, are required to undergo criminal record checks in accordance with the 
provisions of the Act. 

 
 
 


